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Thousands of Podiatrists Join OPEIU
Forming First National Union for Doctors

(4 ith doctors struggling to
cope with the sweeping
changes brought about by

managed care, associutions representing
most of the nation’s podiatrists announced
yesterday that they were forming the first
nationwide labor union for doctors,” wrote
Steven Greenhouse in his page one story in
the New York Times. The story appeared
October 25, 1996,

At a news conference the previous day,
podiatrist leaders, OPEIU International
President Michuel Goodwin, Organizing
Director Jay Porcaro and President of the
New York State AFL-CIO Ed Cleary
announced the formation of the néw union
under the OPEIU banner — the First
National Guild for Health Care Providers of
the Lower Extremities.

Goodwin pointed out that managed care
wuas forcing doctors lo organize because it
had pushed doctors into employee status,
rather thun that of independent contraciors.
‘Also he said, “patient care has diminished
as nonphysicians are making more deci-
sions on patient care.”

Dr. John Mauiacci, the Pennsylvania
podiatrist who is president of the new union,
sai¢dl unionizing was a way to give podiatrists

and other doctors increased
power (o joust with managed
care organizations (MCOs).
“In the past five years, we
the deliverers of health care
have watched our ability to
conlrol our professions and
praclices wsurped by man-
aged-care organizations,” he
said. “Big business has aken
over the medical field.”
Porcaro said: *“...the union,
where uppropriate, could
negotiate traditional labor
agreements when the doctors
truly meet the criteria as
employces of a managed
care organization or medicul
institution, including a gov-
ernmental agency. The
majority, however, will be
served through legislative
and lobbying efforts in con-
junction with the AFL-CIO,
coalition building with mujor
consumer groups to present a
united voice o express concerns with the
many negalive issues involved with for-
profit managed care, and by OPEIU open-

ing doors for dialogue with union trustees
and negotiators of ERISA and Taft Hartley
Plans.”

“We will bring physicians into the House

Executive Board Adds Three New Seats:

OPEIU President
Michael Goodwin
swears in two new
International Vice
Presidents Anita
Roy and Cathy
Wittenbrook.

Gender and Ethnic Diversity Considered

— =

Thc International Union Executive
Board unanimously upproved the
expansion of the Bowrd to 18,
adding three new seats (o promote gender
and ethnic diversity. This chunge was rec-
ommended by International President
Micliael Goodwin and was weli received
both in the United Stutes and Canada. It
required the Executive Board and ultimate-
ly the convention, (o consider the gender
and ethnic diversity of already elecied
members in filling (hese (hree new posi-

Photo by Gary Schoichet

OPEIU International President Michael Goodwin presents John Mattiacci, DPM, the OPEIU
charter for the new union for podiatrists, the National Guild for Health Care Providers of the
Lower Extremities. Dr. Mattiacci is president of the Guild and president of the National
Council of Health Care Providers. With them (left to right) are Hy Chirel (DPM, NY), Mike
Wodka (DPM, NY), John Marty (DPM, PA), John Hare (CEO, Newman Medical Center),
President of the New York AFL-CIO Ed Cleary, Steve Monaco (DPM, PA), OPEIU Director of
Organization Jay Porcaro, Louis Levine (president of the New York College of Podiatric
Medicine, NY), Roy LaBarbera (DPM, NJ), and International Vice President Richard Lanigan.

of Labor as equal partners, to educate union
leadership and provide meaningful input
into the concems physicians have regarding

Courinued on page 13

tions. Curolyn Combs, Chuirperson of the
subcommiitee on the broader participation
of women on the Executive Board said,
“The entire women’s commitiee is pleased
that the International Union’s Executive
Board has the vision to diversily leadership
of our members. The addition of women
and minorities to the Bouard will provide
added voices from diflerent perspectives in
the decisionmaking and policy-setting
process. I'm proud o have been a purt ol

Continmed ot page 13
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ccessful Training

R - Subsidy
Internation: l.l.caiimg discus-
ng were International Staff All local unions sending delegates took
_ Jonna Shaffer, Bonnie advantage of the union’s $400 education
b Garvin, Jerry Ashlock and An-  subsidy, one the union hopes (o increase
Purdy. Katherine Sciacchitano  each year in order to encourage participa-
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ining on bargaining. tion.in additional training for members and

' [ activists.

Above: Members Roxie Simpson and Evelyn Brooks from Local 42 cel-
ebrate 50 years of OPEIU membership at Detroit's Erie Conference.

International Vice
President Anita
Roy {Local 12,
Minneapolis)
opens the North
Central
Conference.

OPEIU General
Counsel Mel
Schwarzwald explains
the law of organizing
to delegates at each
of the regicnal confer-
ences.

Vice President Patrick Tully welcomes
OPEIU delegates at the Northeast
Conference to New Jersey. Local 32
recently organized the court employ-
ees throughout the State.

International Vice
President Cathy
Wittenbrook welcomes
members to the Erie
Regional Conference
in Detroit with a per-
sonal story about her
family's history with
the labor movement.

Susan Watson, a
representative of The
Newspaper Guild,
updates delegates at
the Erie Conference
on the Detroit
newspaper strike and
illicits their support
with donations and
purchases.

Members participate in role playing exercises in First Contract Bargaining training.
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Michigan

Stanley 2eidner

Marc Zipper
Florida

AIL Members Know the Importance of Political Donations

paigns. The same is true whether it's a

national campaign, like this past No-
vember, or for state or local office. It's also
true for campaigns to win progressive leg-
isjation to protect our members.

Local 277 members — state general
agents for American Income Life Insur-
ance Co. — led by International Vice Pres-
ident J.B. Moss, know the importance of
these political donations. They, in fact, are
so aware of the need that they contribute
$500 and more yearly to the union’s politi-
cal action fund, Voice of the Eleciorate.
Together they give approximately
$100,000 to the fund each year.

Local 277 and American Income Life
Insurance Co. were among the first unions

It takes money to win political cam-

and companies in the nation to negotiate
voluntary political checkoff many years
ago.

Once again, we take our hats off 1o
these members. On the heels of a national
election, it is important to applaud them
again. We publish here several photos that
we have not before, but listed below are all
insurance agents at AL contributing to the
President’s $500 Club:

Richard Altig (WA), David Cohen
{CA), Larry Geneser (MO), Enic Giglione
(NI}, John Jatoft (CA), David Morehead
(NC), Cindy Furer and Robert Whittinghilt
(CA), Michael Hunter and Mark Hancock
(TN), Robert Falvo (PA), Howard Walter
(MD), Scott Latta (MQ), William Sauers
(FL), Scott Alexander (MD), William.

Boyle (LA), Phil Bizar (TL}), Gerald Brown
(TX), Richard Carrera (TX), Lisa Damico
(PA), Ed Goings {(FL), David Hausman
{GA), Dean Hoff (NE), Joseph Manone
(WT), Richard Neal (AR).

Eddie Norman (IA), Kevin Pawlowski
(TX), Christopher Phillipe (FL), Edward
Dan Rubio (AL), Fred Silverman (OH).
Roger Smith (IL), James Surace (OH),
Stanley Zeidner and Jane Cowan (MI),
Marc Zipper (FL). Bruce Gilpatrick (OR),
Gary Bleier {WI). Robert Brown (CT),
Arthur Dubowy (MA), Robert McKenzie
{RD). Richard Ruut (RI) and Don Weathers
(AL).

As you can sce from their states, the
AIL members cover the entire U.S., which
means they are donating to electoral and

political campaigns in your own state to
help you and your families. It’s the respon-
sibility of the rest of us to contribute as
well. It always makes a difference.

Executive Board
Applauds AIL

The AIL contributors were honored at
the recent OPEIU execntive board meeting
with the passage of a resolution saluting
them and American Income Life Insurance
Company “for their steadfast support and

-contributions to this worthy cause” Watch

next issue for the full text of this resolu-
-tion.
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AFL-C10 President Sweeney
Visits New York Stock Exchange
? with President Goodwin

AFL-CIO President
John J. Sweeney visits
the New York Stock
Exchange. With him

" here are Richard
Grasso, Chairman of
the Board of the NYSE,
Local 153 Executive
Board Member Abe
Goldstein, and OPEIU
International President
Michael Goodwin.

PEIU President Michael Goodwin visited the New York Stock Exchange with
AFL-CIO President John J. Sweeney on January 7. 1997, to meet the NYSE
Chairman of the Board Richard Grasso.
New York Stock Exchange Senior Vice President Frank Ashen coordinated the visit,
working with Goodwin and Local 153 Business Representative Paui Greenspan.
OPEIU Local 153 represents the workers on the floor of the Exchange who record
the stock transactions. Members, including William Marrell, demonstrated their work
to President Sweeney.
Goodwin is also Local 153 Business Manager.

Want the hottest news?

ometimes the news is too important. There's legislation coming up for a vote that

will affect you and your families, and you have to contact your legislator quickly.

There’s a rally or march scheduled to fight an abusive employer. Or, a new court de-
cision or governmental regulation will have immediate effects on your job.

It’s times like these when the new OPEIU MemberGram will be invaluable.

President Michael Goodwin will express the MemberGram to interested local union ac-
tivists whenever important issues artse. Just sign the form below, which duplicates the
MemberGram design, and watch the mails. '

“It's important to improve our communications with you the members, to involve you
more actively in decisionmaking and in actions of the union. And communications should
never be one-way. I, therefore. look forward to your responses on the effectiveness of the
MemberGram as well as the subjects we cover,” President Goodwin said, as he urged mem-
bers to sign up.

From the desk of President Michael Gaodwin
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Yes, sign me up to receive the MemberGram whenever hot topics come up. I want to be
kept informed on issues, activities, and decisions that affect me, my family and my local
union.

Local 11's Kirkiand
Meets with Lech Walesa

hen the Portland

C¢lebrity Forum

inwvited Lech
Walesa, the first president of
the Polish Republic, to
speak, OPEIU Local 11 and
Northwest Natural Gas
seized the opportunity to
share their Fabor relations
partnership with the Nobel
Peace Prize winner.

Prior to his speech Walesa
met with OPEIU Vice Presi-
dent Gary Kirkland (also
Secretary-Tressurer of Local
11) and gas company execu-
tives in a privite reception.

Walesa, Kirkland said, is
the man most credited with
the overthrow of Commu-
nism in Eurcpe. He is quick
to share credit with the Pope
and President Reagan.
When Kirkland asked him
what role the Catholic
Church played in his release
from prison, as a result of leading the union
Solidarity rovement in Poland. he gave
two reasons.

First, the Communist regime in Poland
had allowed the Church to remain active. He
said, “The Communists were red on the out-
side and white on the inside.” Also, candles
burned in thousands of windows around the
world, including those of the Vatican and
White House. “Those candles bumned daily
during the months Walesa spent in prison,
representing a worldwide statement of soli-

Here Lech Walesa holds the business card of OPEIU
Vice President Gary Kirkland when the two meet. He
is also wearing an OPEIU Local 11 lapel pin.

darity for the man who lit a spark in the
darkness of Communism,” Kirkland said.

Kirkland noted: “To follow the pathway
of Walesa’s political influence is to gain an
understanding of the emergence of Poland
in European and world history. His .is a
leadership of inspiration rather than insinu-
ation or intimidation. That same leadership
of inspiration is what has produced the na-
tionally acclaimed Joint Accord between
OPEIU Local 11 and Northwest Natural
Gas Co”

- — _
' The Consumer Price Index for
- Canada and the U.S.

Name . Local Union

Address

Phone (Daytime) . 3 (Evening) -l
FAX

Complete and send to MemberGram. QPEIU. 265 W. I4th 8t., New York. NY 10011,

Jan. Feb. Mar Apr. May June July Aug. Sept Oct. Now. Dec.

1995 Canada CP1 1321 1327 1330 1334 1337 1337 1340 1338 1339 1333 1341 1339
% Change from

Prior Morith 0.4 0.5 02 03 02 0.0 02 -01 01 01 g2 01
% Change from

Year Earlier 06 18 2.2 25 29 27 25 23 23 24 21 - 17
1996 Canada CP1 1342 1344 1349 1353 1357 1356 1356 1357 1359 1362 13638
% Change from

Prior Month 02 0.1 04 0.3 0.1 -0.1 0.0 [eX] o1 02 0.4
% Change from

Year Earlier 1.6 13 14 14 14 14 12 1.4 15 1.8 208
1995 U.S. CPI-W 4002 4417 4430 4446 4456 4465 4465 447.4 4485 4496 4405 4495

- *147.8 1483 1487 1493 1408 14990 1499 1502 1506 151.0 1509 1509

% Changa from

Pricr Month 0.4 0.3 0.3 0.4 02 02 0.0 02 03 03 01 0.0
% Change from

Year Earlier 29 3.0 3.0 3z 32 31 28 25 25 2T 24 25
‘CPH-W figured on & 1957 base

* CPI-W figued on a 1982-B4 base
1996 U.S. CPLIW 45t9 4532 45h6 4576 ASAT 4597 4597 4602 4619 4632 4642 4643

- 1617 1522 1529 1536 154.0 1541 1543 1545 1551 1855 1558 15590

% Change from

Pricr Month 0.5 03 05 as 0.3 0.1 01 ot 0.4 02 03 0.0
% Changs from 5

Year Eartier 26 26 28 29 29 28 28 29 30 a0 a3 33
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Thousands of Podiatrists Join OPEIU

Forming First National Union for Doctors

Coniinued from page |
prolit MCO operations. Since there is no
better lobbying group on behall of con-
sumers and workers, joining OPEIU means
a win-win relationship—an effective biend-
ing of consumer and health care provider—
to address managed care issues. This also
brings together the physicians with orga-
nized labor as an economic lorce since
unions directly affect some 40 million cov-
ered lives. That’s a lot of clout to add to the
voice of doctors.”

One way ol achieving Lhis goal is using

the combined power of the 13 million
American trade unionists in union health-
plans to pressure hcalth maintenance orga-
nizations and state legislatures to insure that
managed care focuses more on duality and
less on profits.

Many of the podiatrists at the meeting
spoke angrily about the decline in health
care's quality and doctors’ ability to direct
that care, lacking access to patients within
MCOs, finding it difficult to pay large stu-
dent education loans and mortgages. They
charged managed carc plans with cutting

Continued from page 1

this historic development.” Millie Hall,
President of the Metropolitan Detroit
Coalition of Labor Union Women, an aclive
member of Local 494, Detroil. Michigan,
and one of the three ncwly appoiatcd mem-
bers added, “I'm so proud ol my union for
its progressiveness and consistent work 1o
be inclusive, involving all members al all
levels.” '

This brings to seven the number of
women on the Board lollowing five consec-
utive appointments. It also catapults
'OPEIU to the lop position among Lhe largest
AFL-CIO unions. OPEIU is ranked as the

twenlty-ninth larges! union in the AFL-CIO

and no other union of its size or greater has
a higher percentage ol women on the Board.
With the expansion approved, President
Goodwin announced that the International
Union Executive Bourd voted 1o fill these
seals with Lhree long-time union activists
and Local Unton leaders: Claude Grenier,
President of Local 434 (Montreal. Quebec);
Millie Hall, Local 494 member (Detroit,
MI); and Patricia Priloh, President of Local
457 (Brownsville, PA).

Al the June 1995 convention, the resolu-
tions comrnittce recommended Lhe appeint-
ment of a subcenunittee on the broader par-
ticipation ol women on the Executive
Board. Afier a hearty discussion and
debate, the International endorsed resolu-
tion passed. The commitiee has since met
several limes to consider the issue resulting
in the addition ol the new positions. “We
will continue to be a leading union with pro-
gressive idcas,” President Goodwin said.
He also expressed his appreciation for the
support he has reccived in taking this giant
step. “‘Our local unions can be proud of
their International and lake the message (o
unorganized workers that by joining the
OPEIU (hey are joining an organization
where everyone is included,” Goodwin said.

New Board Members:
Grenier, Hall and Priloh

Claude Grenier

Grenier has long been considered a leader
in the Quebec and Canadian labor move-
ments. She has served as president of Local

Claude Grenier

434, representing the 1,500 members at
Laurcntian Bank of Canada, since 1993, She
has been a Local 434 member since 1975,
while an employee at the bank.

Members of the Eastern Canada Council
of OPEIU elected lier their president in 1994,
As president she coordinates aclivilies of
loculs throughout the region.

From 1979 to 1980 she was director of the
Local 434 executive commitlee; from 198()
to 1993. Local 434 vice president; and since
the early [980s uniil today, she has consis-
tenily served as a member of the negotiating
comiltee for Laurentian Bank members.

In 1981 she became director of the
General Council ol the Quehec Federation of
Labour. From 1987 to 1989 she advanced 10
vice president of the Quebec Federation of
Lahour, assuming one of (hc three seats
reserved for women.

She has a long, highly-regarded history in
the labor movement, clearly making her an
excellent addition to the exccutive board.

Grenier has little time ior “outside” inter-
ests and cites her number one priority:
“improving the services for our members.”
But upon rare occasion she can be found on
the golf course or atop her rollerblades or in
the theatre.

Millie Hall

Hall describes herself as a trade union
activist, community activist and feminist. “T
grew up in the Greater Quinn AM.E.
Church, singing in the choir, reciting poetry
and giving speeches — not realizing then that
[ was preparing to become an advocate for

women’s rights, human rights and the labor

their incomes, making it impossible to build
a practice, reducing consumer access to
health care and running up huge administra-
tive cosls.

“This is indentured servitude tor the
Amecrican medical community” said Louis
L. Levine, president of the New York
College of Podiatric Medicige. *“There is no
redress of grievances. If a physician has a
grievance, he is forced out of the HMO.”

Mattiacci said that by March 31 the new
union expected to have 5,000 podiatrists on-
board out of 14,000 podiatrists nationwide,

movement.” And a sirong voice she became.

Currently she is the President of the
Metro-Detroit Chapter of the Coalition of
Labor Union Women, one of the most active
of the CLUW chapters; executive board
member, Detroit Branch of the NAACP and
American Civil Liberties Union; member,
International Women’s Day Commitiee,
Michigan Democratic Party, Michigan Pay
Equily Network and the Coalilion of Black
Trade Unionists.

She formerly served OPEIU Local 494 as
president and recording secrctary. She is a
former vice president of the Detroit Chapter
of the National Organization for Women, the
Michigan Conference NOW state political
action chair, board member of YWCA of
Metropolitan Detroil, the Metro Detroit

Millie Hall

AFL-CIO and the Southeast Michigan
Coalition for Occupational Safety and
Health.

Since 1977 Hall has worked as secretary at
UAW’s national headquarters, currently in
the Health and Safety Department.

She is the mother ol three: Angela, a prac-
ticing psychiatrist/pediatrician in Macon,
Georgia; Derrick, a newly elected state repre-
sentative in Michigan; and Jason, a student al
Oulland Community College.

Patricia Priloh

Pairicia Priloh was born and has worked in
Brownsville, Pennsylvania, mosi of her life.
It’s where she married and had three daugh-
ters, onc stepdaughter and three grandchil-
dren. Plus, it's where she leads OPEIU local

since podiatric associations from many
statcs had signed letters of intent 1o join.
Just a lew include California, Florida, New
York, Ohio, Pennsylvania, New Jersey and
New Hampshire,

Goodwin said that OPEIU had alrcady
been called by other doctors’ groups inter-
ested in unionizing. He said, “Doctors arc
realizing that 10 create a level playing field
for themselves and their patients, they need
a strong and effective voice and arm Lo deal
with managed care organizations, OPEIU
provides just that.”

Patricia Priloh

union members in Local 457.

Pritoh graduated [rom St. Francis Hospital
School of Nursing in Pittshurgh in 1959,

While working as a registered nurse at
Centerville  Clinic in Centcerville,
Pennsylvania, she joined Local 457
Ultimately she was elected in 1980 1o the
position of Local Union President, a title that
she still holds Loday.

Over the years she has worked as a volun-
teer on many International Union organizing
campaigns, mostly involving hospitals and
health care workers. The International Union
knew a compctent. dedicated organizer and
leader when it saw one and hired Priloh as an
International Representative in September
1983.

" Wittenbrook Joins
. Cleveland AFL-CIO
Federation

athy  Wittenbrook, OPEIU
{nternational Vice President,
was recently elected vice presi-
dent of the Cleveland AFL-CIO |
* Federation. Wittenbrook is president of
both Locals 17 in Cleveland, represent-
ing Kaiser employees, and 513 which
represents Elyria United Methodist
Village, a nursing facility.
Wittenbrook is herself a nurse who
says she is very honored to represent
OPEIU members at the federation.
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Buying,
Selling or

3. It saves you money when you buy. If
you buy your home and finance it
through the program, you can
save as much as $350 on
closing costs.

Here Are Five Great
Reasons to Give Union
Member Mortgage
and Real Estate
a Iry:

4, |t saves you
maoney when you
sell. The program’s
real estate benefit
offers home sell-
ers one half of
one percentage
poinl off the com-
mission® paid to
the real eslate
agent famounting to
a $500 savings on a
$100,000 home).

1. It's easy. You
can do every-
thing over the
phoene —inciud-
ing applying for
a mortgage—at
YOUur own conven
ience.

2. It's “union-unigue.” With
this program, you gel two
important union-only
advantages: strike pro-
tection and assistance-
fund benaliis. Plus, you
get a special $250 rebate
at closing.

5. |t's great for first-time
buyars. Qualified buysrs
who have been union

members for one year
or more may be able
to put as little as 2
percent down.

The new and improved Union Member Mortgage and Real Estate Program.now provides you and your family
with even more opportunities to save money. The program offers competitive mortgage rates, refinancing pack-
ages and low down payments. Plus, it makes available Federal Housing Administration (FHA} loans, Veterans
Administration (VA) l0ans and local bond programs (in many states!, Coupled with the program'’s heme-selier
benefits, these money-saving features can end up saving you an average of $1,100 when you take full advantage

of all that's offered, So don't wait. Call Union Member Mortgage and Real Estate at 1-800-848-6466 today!

Se habla espafiol. Call before or after work, Moncay - Thursday, § am ta 10 gm; Fritay, 8 am to 3 pm; Saturday, 3 am 10 1 pm [F7)

mrume  1.000-848-6466

* B sy om i el stk cammessinn s nal anilabe in s, Ramses, Wissalrl, Nelvaskn o Wost Yrminia. His e ovited irouh 3e Cliasa Manvatan Az (tional Assarsatanl, Weriser N, an ezt heusTag Iender. The rian s o0 invah e i lnenl decisions.

REAL ESTATE

Walt Disney Worild
Resort Hotel Discount
Offered to Union
Members

Disney World Villuge. is offering a special discount rate to

union members. The 1997 members-only rate is $99 per night
low season (January | through February L5, 1997, and April 14
through December 21, 1997} und $119 per night high season (Febru-
ary 16 through April 13, 1997).

The discounted rate is good for single through quad occupancy
through December 21, 1997. and is subject {o availability. To obtuin
the discount. call the hotel’s reservations department at (800) 248-
7890, ask for the union rate when you make your reservation, and
show your union card when you check in.

The Hotel Royal Plaza offcrs complimentary transportation to all
Disney theme parks — including Magic Kingdom, EPCOT Center,
Disney-MGM Studios Theme Park und Typhoon Lagoon — as weil
as preferred status at Disney's five championship golf courses.

The hotel is within walking distance of the Disney Village Market-
place and Pleasure Island. Other nearby attractions in the Orlando,
Florida area include Universal Studios Florida, Sea World and Wel
‘n” Wild. And Kennedy Space Center, Busch Gardens and Cypress
Gardens are within an easy drive. (When renting 4 car, use the Herlz
discount. Cali (800) 654-2200; the union ID number is 205666.)

The Hotel Royal Plaza discount is another money-saving benefit
brotight to you exclusively through Union Family Savers.

T he unionized Hotel Royal Plaza, located in the heart of Walt

New, Improved Union
Member Discount
Prescriptions Program
Offers Greater Savings

nion Privilege has taunched Unton Member Discount Pre-
| | scriptions, a new and improved mait-order prescription pro-

gram that offers union members and their families discounts
on most prescription drugs. Members who use the program pay less
than typical drug store prices—plas they enjoy convenient mail-order
delivery service.

Union Member Discount Prescriptions is availahle to all union
members and their families, including parents and other relatives not
living at home. No insurance or pharmacy benefit plan is necessary
to take advantage ol the program, which makes it ideal for ordering

_prescriptions not covered by insurance and long-term maintenancc

medications, such as blood pressure pills or insulin. And union mem-
bers who use doctor-approved generic drugs can save even more
through 1he program.

“Union Member Discount Prescriptions is a valuable addition o
the benefits of union membership”, said Union Privilege President
Charles McDonald. “We have worked closely with First-Class Phar--
macy, our partner provider, 1o design a state-ol-the art program thal
delivers real savings and qualily service for union members and their
lamilies-—and are proud of the end resuli.”

In addition o cost savings, Union Member Discount Prescriptions
ofiers union members the convenience of shopping by mail and hav-
ing (heir prescriptions delivered right 1o their homes. Orders are
shipped within 24 hours of receipt, and each prescription includes a
patient information and instruction insert. Plus, there is also a loll-
free phone line that offers access to registered pharmacy prolession-
als. so members can call if’ they have questions about a drug or a pre-
scription order—any time. day or night.

To lind out more about the Union Member Discount Prescriplions
Program, members should catl 1-888-UNION-RX (i-888-864-6679).
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Justice for

Strawberry Workers

Continued from page 16 :
suade the entire $650-million-a-year Cali-
fornia strawberry induslry (o recognize
pickers rights 1o organize under the UFW’s
banner and to improve their pay and work-
ing conditions. Eighty percent of the straw-
berries sold in the U.S. and Canada are pro-
duced hy the California industry.

The pickers’ $8,000 a year average pay
could be increased by half — by 50 percent
— with no more than a five-cent increase
in the price of a pint of strawberries, ac-
cording to an analysis by the California In-
stitute of Rural Siudies.

The finding is central to the campaign
for justice for the strawberry workers.

A consumer pledge endorsing the
worker's rights, reproduced on this page
for signing, clipping and mailing to Ro-
driguez at UFW headquarters (P.C. Box 62,
La Paz, Keene, CA 93531, phone 888-235-
2460; fax 406-728-4590).

Rodriguez and several strawberry work-

‘visits to East Coast

ers began a series of

cities in November to
meet with religious,
political, union and

4 NAME
community leaders to
increase support (or UNION .
the campaign. While ADDRESS
|n-Ncw York Iu'z met CHTY. STATE, 710
wilh International
PHON

President Michael
Goodwin and Vice
President Richard
Lanigan {Local 153)
who promised

1 endorse these rights for
strawberry workers
A living wage % Clean drinking water and clean loilels in the
fields % Protection from arbilrary firing and discipline % Health

insurance % An end Lo sexual harassment and olther abuses

. I'OS!'[‘IQN e

Please relurn to: Arturo S. Rodriguez. President, United Farm Workers, AFL-CIO,
BO. Box 62. La Paz, Keene, CA 93531 'ax: 408-728-1390

OPEIU’s support in
the struggle (see
photo hete). Several
UFW organizers, in
fact, have becen pro-
vided space in the
union offices for the
campaign.

The OPEIU Executive Board passed a resolution at its January 1997
meeting urging locals to support the strawberry workers at their
Watsonville, CA march on April 13, 1997.

Notice to Employees Subject to Union Security Clauses

T his Notice is for all employees
working in the United States under
an OPEIU contract containing a
union security clause which requires. as a
condition of employment, that an employee
pay dues or fecs to the Union. This is the
only obligaiion under such clause regard-
less of the wording of the clause. Individu-
als who are members pay dues, while indi-
viduals who are nonmewmbers pay equiva-
lent fees. These dues or fees, which are au-
thorized by law. are your fair share of sus-
taining your Union’s broad range of pro-
grams in support of you and your co-work-
ers, but nonmembers may file ohjections to
funding expenditures that are nongermane
lo the collective bargaining process. and
thereby be obligated to pay fees represent-
ing only expenditures germane to the col-
lective bargaining process.

Only if you are not 1 member of the
Union or if you resign your membership,
and you file an objection to the funding of
expenditures that are nongermanc to the
collective bargaining process, may you pay
fees representing only expenditures ger-
mane 10 the collective bargaining process.
If you resign your membership, the many
rights and opportunilies available to Union
members will not be open to you. For ex-
ample, if you resign your membership you
will no longer be able to:

* vole on the terms of your contract;

= participate in the development of con-
tract proposals;

« nominate, vote for, or serve as an offi-
cer of your Local Union;

« nominate, vote for, or serve as a dele-
gate to the International Convention;

* participate in strike voles; and

e enjoy discounts and other benefits
available only to members, including
eligibility for OPEIU scholarships for
you and your family.

Individuals who are employed by public
employers in the states of New Jersey and
Minnesota are covered by the demand and
return system applicable to them, and are
not covered by this procedure. Other indi-
viduals who eleci 10 be nonmembers may
object to funding expenditures which are
not germane to the collective bargaining
process. Expenditures germane to the col-
lective bargaining process (“chargeable”
cxpenditures) represent that portion ol the
Union’s expenditures devoled 1o collective
bargaining, contract administration, griev-
ances and arbitration. and other matters af-
fecting wages, hours, and other conditions
of employment. Examples of “chargeable™
expenditures include: the costs of negotin-
tions with employers; contract administra-
tion expenses: communication with em-
ployers in regard to work-reiated issues;
handling employees’ work-related problems
through the grievance and arbitration proce-
dure; lobbying on matters direclly related 1o
conditions of employment; and Union ad-
ministration.

Examples of expenditures nongermane

1o the collective bargaining process (“non-
chargeable” expenditures) are those made
for communily services, for lobbying on is-
sues that benefit represenied crmployees and
their families as citizens rather than as
workers; [or political purposes; for certain
affiliation fees; and for benelits available
only to members and their families. The fee
reduction will represent these non-charge-
able expenditurcs. The International
Union’s Voice of the Electorate fund
{(“VOTE"), an independent, scgregated fund
that receives voluntary donations, con-
tributes lo political candidates who suppost
the necds of working men and women. No
money received from dues or fees goes to
the VOTE fund. Accordingly, the VOTE
fund is not considered in the calculation of

the percentage of expenditures that is spent
on non-chargeable expenses.

Individuals who c¢hoose to file an objec-
tiont will receive a rebale of their fees equal
to the percentage of expenditures that is
spent on non-chargeable expenses. The
percentage of non-chargeable expenses ol
the International Union. which will be ef-
fective for the months of July 1997 through
August 1998, is 25.69%. Studies show that
the percentage of reduction for the Local
Unions ranges between 0% and 8%. The
major portion of an objector’s fees remains
with the Local Union. ‘

In addition to any other avenue of reliel
available under the law, an objector may
challenge the International Union’s and/or
the Loecal Union’s classification or cateula-
tion of expenditures belore a neutral urbi-
trator appointed by the American Arbitra-
tion Association pursuant to its Rules for
Impartial Determination of Union Fees.
Any challenge 4 nonmember makes may be
coordinated or consolidated with other
challenges (o the Local Union or Interna-
tional Union determinations before a single
arbitrator sclected by the American Arbitra-
tion Association. Such challenges imay also
be coordinaled or consolidated with chal-
lenges to otlier OPEIU Local Union caicu-
lations.

The Unions shall bear the burden of jus-
Lifying their calculations. If a hearing at
which the parties or witnesses may be pre-
sent is held by the arbitrator, it will be held
at a location most convenient to the largest
number of involved challengers. The cost
ol any arbitration proceedings will be paid
for by the Unions. However, a challenger
will have to pay his or her own lost time and
travel cxpenscs, and the fees, costs, and ex-
penses of any persons they involve in the

proceedings.

Once a written challenge is received

from an objector, the Local Union will
place an amount equal to the requested re-
duction in the fee into an inlerest-bearing
escrow account. It shall remain ip that ac-
count until the arbitrator issues a decision.
Should the decision lower the percentage of
chargeable expenditures. the appropriate
portion of the escrowed fees, plus the inter-
est carned on the escrow account, will be
refunded to the challenger. All reduced ser-
vice fee payers in each Local Union al-
fected by the decision of ihe arbitrator will
then pay the adjusied amount as determimed
by the arbitrator. [ the arbitrator approves
the Unions’ calculations, the escrowed
money and interest will revert to the Local
and International Unions.

Individuals who choose (o lile objections
to lunding expenditures thal are nonger-
mane to the collective bargaining process
should file them in writing with the Office
and Prolessional Employees [nternational
Union at 1660 L Strect, N.W., Suite 801,
Washington, D.C. 20036, Attn: Gilles
Beauregard, Secretary-Treasurer. The ob-
jection must include your name, home ad-
dress, Social Secarity number, employer,
job title, department. work location, local
union number, and business telephone num-
ber.

In order for an objection to be recog-
nized at this time, it must be postmarked
during the month of April, 1997. This ob-
jection will be effective July [, 1997
through August 31, 1998. All objections
must be renewed cach year in writing. In
1998 and all years thereaficr, future objec-
tions or renewed objections must be post-
marked during the month of June to be rec-
ognized. All timely future or renewed ob-
jections will be effective September 1, 1998
through August 31, 1999, or September 1
through August 31 of each year thereafier
for which an objection is filed.
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fr‘ OPEIU: A

' by Michael Goodwin, International President

Board approved the recommendation to

expand the number of Vice Presidents
from 15 to 18 in an effort to promote gender
and ethnic diversity on the Board. The pre-
sent Board consisis of 11 Vice Presidents
from the United States and four from
Cunada. The constitutional provisions asso-
ciated with this change will be submiuted to
the 1998 Convention. Along with approving
the expansion. the Executive Board voted to
seal Millie Hall. President of the Metropoli-
tan Detroit Coali-
tion of Labor Union
Women and 4 mem-
ber of Local 494,
Deltroit, MI; Patri-
cia Priloh, Presi-
dent of Local 457,
Centerville, PA and
an International Se-
nior Representa-
tive; und Claude
Grenier, President
of Local 434, Montreal, PQ and a member
of the Canadian Consultative Committee, as
Vice Presidents.

In evaluating candidates for thesc posi-
tions, the Executive Board considered the
gender and ethnic diversity of the Executive
Board officers who have already been
elected. The convention delegates will also
be asked to muke these same considerations
after the constitution is amended to provide
for the three additional seats. T believe that
this is the most democratic approach. These
appointments follow the two previous ap-
pointments of Anita Roy (Local 12) and
Cathy Witlenbrook (Local 513) Irom Re-
gion VI, bringing the total to seven women
on the Board. In addition, Carolyn Combs
will continue 1o serve as Chairperson of the
Subcommitice on the Broader Participation

Iwas very pleased when the Executive

VS W pAAqulg

-« OPEIU as the
most open and
democratic
union of all.

of Women on the Executive Board through
the 1998 convention.

OPEIU is now a lcader in the AFL-CIO
family of unions in the representation of
women on its Executive Board. We should
be very proud of this fact and proud of the
qualified women that are now part of the de-
cisionmaking process at the highest levels of
our organization. I have been advocating the
advancement of women since first assuming
office in 1994, but I soon realized that it
wasn't going to happen through the normal
process. It was clear
to me that an atlirma-
tive aclion lype rem-
edy was required.
That is why the ex-
pansion approach was
the quickesl and the
most efficient way to
accomplish this ob-
jective.

Keep in mind thal
it is the local unions
who elect local union officers who often be-
come candidates for the International Exec-
utive Board. The International Union has no
say in who is elected Lo those local union po-
sitions but we continue to encourage the par-
ticipalion of women as officers in their local
unions al all levels. We also encourage the
creation of a women’s commiltee in all local

Leader on
Women’s Representation

unions where such com-
mittees do not already
exist. Working at the
grassroots ol the local
union is the best way to
proceed in the further-
ance of women's goals.
The International
Union’s strategy (o
broaden the participation
of women as officers of
the International Execu-
tive Board has worked
well and we will con-
tinue lo guide the OPEIU
as the most open and de-
mocralic union of all.
Wce appreciate the wril-
ten recommendations
that were submitted by
local unions and partici-
pation in the survey (hat

Women Vice Presidents
on the Executive Board

Janice Best {Local 343, Toronto, Ont.}
Clavde Grenier {Local 434, Montreal, Que.)
Millie Hall {Local 494, Detrois, MI)
Kathleen Kinnick {Local 3, San Frandsco, CA)
Patricia Priloh (Local 457, Centerville, PA)
Anita Roy (Local 12, Minneapolis, MN)
Cathy Wittenbrook {Local 17, Cleveland,

Chair, Subcommittee on the
Broader Participation of Women
on the Executive Board:

Carolyn Combs (Local 391, Chicage, IL)

and 513, Elyria, OH)

was distributed by Direc-
tor of Research and Education Gwen Wells.
The information received was very helpful
in analyzing the needs of our organization.
[ would especially like to thank Caroiyn
Combs, Kathleen Kinnick, Janice Best,
Anita Roy, and Cathy Wiltenbrook for all
the work Lhey did within the Executive
Bourd on behalf of the issue.

Be assured that OPEIU will continue to

examine issues and make decisions in the
most democratic manner leading all unorga-
nized office and professional employees to
the conclusion thal we are the union to rep-
resent them. You can be proud of your
union and its policies and we urge you to
become part of the voluntary organizers
who will help spread the good news on all
of our accomplishments.

Justice for Strawherry Workers
is Aim of Nationwide Campaign

he United Farm Workers (UFW),

I hacked by OPETU, the AFL-CIO,
central labor councils across the

U.S.. civil rights, women’s, religious. acad-
emic, civic and other groups, is calling on
consumers across the nation to join the
union’s campaign for justice and dignity
for California's 20,000 strawberry pickers,

The pickers are among the most ex-
ploited workers in the country, UFW Presi-
dent Arturo Rodriguez said.

They reported widespread sexual harass-
ment, inadequate bathroom facilities in the
fields, wage and child-labor law viclations,
poliuted drinking water for (he workers,
exposure to pesticides and mistreatment
and firing of those who suppori the union.
Rodriguez explained.

“And that's jusl lo name a few,” he
added. The pickers work the fields 1010 12
hours a day, six days a week. Pay for the
eight-month, March-Octlober strawberry
season averages $8,000.

&

~i

i Yo o . .

International Vice President Richard Lanigan (left) and President Michael Goodwin

{right) pledge the union’s support to the United Farm Workers and its President
Arturo Rodriguez {center) in their struggle for justice of strawberry workers,

Each oversized California strawberry
that gets dipped in chocolate and sold in
gourmel shops gets a price “almost equal
to what some pickers earn“an hour.” a New

York Times reporter wrole last summer.
The campaign aims Lo change all that by
gencrating enough public support to per-
Continued on page 15

- Our DC office has moved. Make a note of the mew address: OPEIU, 1660 L St., NW, Suite 801, Washington, DC 20036
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Again, we reprint letters from
our members on various issues.
We nvite our readers to contin-
ue to share thelr opinions with
us, whether in support of or in
opposition to our own. Debate
is healthy and welcome in thls
union. Letters are edited for
length only, not content.
Remember: anonymous letters
will not be printed.

Workers vs.
Corporate Rights

el me start by saying I was tickled by
I the depiction of workers’ rights in

comparison to corporate rights, the
labor cartoonist R. Flores drew in Issue 3,
#456. It couldn’t be more true as I've been a
victim of (his same unlortunate game of cat
and mousc.

.13 iillion families and God knows
how many single people realty take the
brunt of (his Medicare (Medicaid) charade.
Mainly. (he amount ol moncy paid as a
whole doesn’t compare to the lack of med-
ical services rendered. It's redundant to
think alter all these years (*26™ and count-
ing) that (his would balance the budget now
or even in 7 years.

..$270 billion in tax revenue, jusi lo pay
the inierest on our national deficit is a
smoke screen aimed to keep monies in
dead-lock to give thc impression our gov-
ernmenl is strapped, based on a $9 trillion
delicit.

Cutting vital programs, i.e., education,
EIC (earncd income credit}, welfare or vet-
erans” assistance, won’t balance the budget,
not now or ever as long as America has
labor and trade contracts abroad. Sadly our
children incur a debt of $187.000 in taxes
over a lifetime *trying to save the sinking
ship.”

Clearly corporations and medical institu-
tions pockets avc swelling as well as bank
monopolics and insurance companies.
Correct me if I'm wrong, but thal’s where
funds are available lor a tx reforming
structure that will reduce the deficit and
allow betler programs for creating jobs and
building our economy.

Pul stricter guidelincs on borrowing,
spending and appropriations lo and from

2 * White Collar

B Letters to the Editor

hanks. outside interests and our govern-
ment. Stop attacking single and working
families, including those less fortunate who
are nol working, who very much would like
t0.

One final note: All of us need 1o make a
change in ourselves to precipitate positive
moral obligations owed to self, others and,
most importantly, our children and our ¢hil-
dren’s children.

Wallace Kesti
Wellsburg, WV

[Editor's note: We actually received
Brother Kesti's letter some time ago, but the
sentiments remain timely. Write us your
thoughts on the subject. Where do you
star? |

Canadian news

he current issue of “White Collar”
I (No. 460} arrived and what a pleas-
ant surprise to read the “Canadian
Locals in the News” pages. I would appre-
ciate very much if you could send me two or
three additional copies of this issue. I would
proudly like to send copies to friends in the
US.A.

I shall write Paula Stromberg of Local
378 in Burnaby, B.C. 10 thank her for sub-
miling the interesling “write-ups.” In the
meantime, warm greetings to ail my broth-
ers and sisters in the OPEIU. Continue the
struggles and thanks.

Lil Greene
Toronto, Ontario

Bridgestone/Firestone

esterday, our members voled over-

i whelmingly to ralify the tentalive

agreement we reached with

Bridgestone/Firestone Corp., bringing to

conchision a more than iwo-year dispute
with the company.

Our dramatic victory in this struggle,
which comes after an unprecedented world-
wide campaign, 18 a victory lor the entirc
labor movement and working people and
their supporters in the United States and
around the world. [l proves that even in an

age when it often seems that the forces of
greed and indifference are winning, (hat the
old labor adage remains true: Solidarity
Works!

...We thank vou for vour support. It has
been a privilege to join arms with you and
achieve this victory.

Correction noted

would like you 1o make a correction in
Ithe next issue of the White Collar. In the
last issue you showed a picture of Dr.
Thomas Hartnett and me and identilied Dr.
Hartnett as Robert Croce. Dr. Thomas

WHITE COLLAR

Official Organ of
OFI'CE ANy PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION
alfilinted with the AFL-CIO, CLC

MichaEL GoopwiN
President

GBS BEAUREGARD
Secrerarv-Treasurer

pRON COMMUmIE, GwrN WELLS
; E Mariaging Editer CALM
sl U

TEECT PRINTED IN US.A.

White Collor {ISSN DD43-48761 is publisted quorterly by Office
and Peofesslonul Employees Internationsl Union. 1660 LS.,
N.W.. Sulic B01, Washingion, D.C. 20036. Perindicnl posige
piid a1 Washingion, D.C, POSTMASTER: Sewl adiress chonges
10 Ofice and Professional Employees litematinnal Umion, 1660
L.51.. N.W.. Sulte 801, Washington. D.C, 20036.

Reproduction by the Labor Press of any or al material herein
contained is pol only permitted. b wholly desirable in the inter-
ot of workers” educsiion,

Subscription Price $1 « Year

Hartnett is the President of Blue Cross &
Blue Shield of WNY, Inc. Thank you for
your cooperation in this matler.

George Becker

International President

United Steclworkers of America
Gerald Skrzeczkowski

International Vice President

Buffalo, New York

| DON’'T BUY |

DON'T BUY - U.S. MASTER APPAREL ]
Men's and boys pants. Labels include Botany
ACME BOOT CO. 500, Hills and Archer, and Blalr.
Western style boots: Acme, Dan Post, BIngo @ Electronic Workers
brands
@ Steelworkers
DON'T BUY - CANADA ¥
DECKERS CORP.
Sandals: Deckers, Sensl and Teva brands
@ Machinists CALIFORNIA TABLE GRAPES
@ United Farm Workers
HOWE K. SIPES CO.
Athletlc apparel (chiefly baseball and softball ELECTROLUX
unlforms, satln and wool jackets). Label: Howe @ Steelworkers
Athietlc Apparel
@ Electronic Workers

Save these dates
1997 Education Schedule

Regional training

The new year 1997 is here and the regional education conferences have been scheduled. Mark
your calendars for the training. The International will send details on individual conferences shorily to
the respective local unions, officers and staff. Ask your local for more information.

Southeast/Southwest May 16-18 The Crockett Hotel, San Antontio, Texas
$105 single/double, $115 triple/quad
(210) 225-6500
West/Northwest June 6-8 Holiday Inn Union Square, San Francisco, CA
‘ $119 single/double
Erie September 12-14 Holiday Inn Lakeside, Cleveland, Ohio
$82 single/double, $92 tripie/quad, (216} 241-5100
Northeast September 19-21 Meadowlands Hilton, Secaucus, New Jersey
$99 single/double, {201) 348-6900
Notth Central October 17-19  The Marquette, Minneapolis, MN

$89 single/double, {800} 328-4782 or
(612) 333-4545

Full-time staff conference

April 17-20, 1997 » Knickerbocker Hotel
Chicago, lllinois * $120 single/double

In addition to the upcoming mailings on ciass content, White Collar and Hesearch News will con-
tinue to carry information as well,

Don’t Forget:

Each local union receives a $400 subsidy to send delegates to regional conferences.




B Work and Health
Everyday Eye Problems

by Phillip L. Polakoff, M.D.

Il things considered — their up front

position, their vulnerability, the

demands we make of them — it's a
wonder our eyes don’i give us more every-
duy problems than they do.

Here are some typical causes of eye dis-
comfort and what you can do to help relieve
Lhe symploms:

Foreign bodies. The [ist of things that can
gel in your eyes scems endless — at work, at
home, at play. Air pollution is ihe major
oifender. including smoke, sool, dust, dirt.
chemical particles.

Larger and potentially more hatmful is
debnis from tools you may be using, particu-
larly power tools. This 1s why it's always a
good idea to wear safely goggles.

Healthy eyes respond to such invasions
‘wilh their own defense — tears. If this nat-
ural flood of tears doesn’t wash the object
oul, try artificial tears. These solutions are
available at your pharmacy.

If the particle is stuck to the surface, try
grasping the lashes of the upper lid and puil
it down over the lower lid.

Not everybody can do this, particularly
people with short eyelashes or extra-sensi-
tive eyes.

If you can’t get the irritating ohject out —
or if you think your cornea is scraiched —
consult a doctor.

Never rub your cye when somecthing is
in it

Dry eyes. This is a condition just the
opposile of eyes that flood with tears in an
elfort to wash out something in the cye.

Dry eyes are a [requent complaint ol
post-menopausal women. Production of
tears, the eyes’ natural lubricant, decreases
at this time.

Other faciors can also cause the problem,

such as oral contraceptives, antihistamines
and anti-anxiety medications.

People who work at computers, or who
read {or long periods of time. ofien experi-
ence dry eyes becausce their blink rate slows
down.

We're usually unaware of how oficn we
blink. But if we don't blink every eight to 10
seconds, (he surface of the eyes begin to dry.

Artificial tears can lelp. For severe dry-
ness, your doctor may reconimend a bed-
time lubricant.

At work, try to res! the eyes when doing
close tasks. Look away and blink.

At home, make sure the house doesn’t get
too dry. This can be a problem when the
humidity falls oo low. particularly in over-
heated houses in winler.

II'these self-help measures dou't help, see
your eye doctor.

Cosmetics. Eye makeup can cause prob-
lems if not handled with care. Generally,
cosmetics will cause an allergic reaction
rather than an eye infection. You can usually
tell if allergy is the problem if the eyes
become red, leary, or the lids become puffy.

If you suspect you're allergic to your eye
makeup, stop using all cosmetics. After
symptoms clear, reintroduce cosmetics one
at a time o determine which is causing the
reaction.

If the irrifations continue, consult a doc-
tor.

Producits used near the eyes — mascara,
eye liner and shacdow — should be discard-
ed alter six months. Thrifty tip: buy the
small sizes.

I you have any questions or suggestions
for future articles, writec {0 me at IHMA,
2200 Powell St., Watergate Tower I, Suite
395, Emeryville, CA 94608,

ED IS A PUBLIC
EMPLOYEE.
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)\ DUE TO BUDGET CUTS.
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UNABLE TO FIND WORK,
ED ENDED UP ON WORKFARE.
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THEY GAVE HIM A JOB
AMAZINGLY SIMILAR TO

HIS OLD ONE. NO UNION.

EXCEPT IT PAID SUB-MINIMUM
WAGE WITH NO BENEF!TS AND

ED 1S BEGINNING TO
WONDER IF WORKFARE
ISN'T JUST ANOTHER
UNION-BUSTING
SCHEME.

Washington indow

Big Business Goes After
Social Security

predicted, big business isn't satis-

hed with culting aid for mothers
with dependent children and savaging
Medicarc. Now it's taking aim at that
key pillar of the New Deal, Social
Security.

The busincss cloak for its drive to
dismanlle the system is an innocent-
sounding word, “privatization.” Their
stalking horsus are retiring Senator Alan
Simpson (R-WY) and (he Cato
Institute, a supposedly non-partisan —
but in reality, business-backed — think
1ank.

Business took its privatization cru-
sade to a Senale committee hcaring in
late Seplember. witli Cato’s Michael
Tanner leading the charge. To put work-
ers on alert about what business wants,
we present some of what Tanner had to
say:

“Social Security should be priva-
tized. allowing people the freedom to
invest their Social Security taxes in
financial assets such as stocks and
bonds. A privatized Social Security sys-
tem would essentially be a mandatory
savings program. The 10.52 percent
payroll tax t(hat is the combined
employer-cmployee contribution to the
Old-Age and Survivors Insurance por-
tion of Social Sccurity would be redi-
rected towuards a personal security
account chosen by the individual
employee.”

And while the worker would invest
the money, and rake the risk with it, who
woulld actually get the billions upon bil-
lions of dollars in workers' cash thai
Tanner talks about? Business.

“Personal security accounts would
be managed by the private investment
industry in the same way as 401K plans
or individual retirement accounts,” hc
said. “Individuals could not withdraw
funds trom their accounts prior 1o retire-
ment, determined cither by age or by
personal security account balance
requirements.”

In other words, business gets your
money. business hangs on to your
moncy. and you won’'t sec it until you
retire — assuming business doesn'l lose
your money.

Tanner, speaking for his business
allies. trumpets the values ol “privatiz-
ing” Social Security by saying workers
would get higher returns on moncy

] ust as Senator Daniel P. Moynihan

invested in stocks and bonds than the
Social Security system now earns by
investing its maney in federal govern-
ment securilies.

Tanner skillfully avoided a few
issues: stocks and bonds go wildly up
and down; businesses go broke; and
stock and bond dividends, unlike Social
Secufily paymenis (except to the
wealthy) are taxed. Tanner oflered few
answers to a key question: If' Social
Security is privatized, and money stops
coming into the systen, how do we pay
henefils to present retirees? In so many
words. he suggested welfare payments.

Former Social Security Commiis-
sioner Robert Ball didn’t avoid the
qucstions. He highlighted (hem:

“Advacates of privatization of Social
Security urgue that the high real rates of
investment return will far more than off-
set additional expenses,” he said. “As a
result, they assert that much higher
retirement protection will be provided
than under Social Security. However,
when quoting the numerical resulis, a
much higher real intcres! rate is used
than really seems possible under the cir-
cumstances.”

In other words, the privatizers® rosy
scenario for gelting big money oul of
the stock market for fulure retirees is a
lie.

And how about the presen! retirees.
or those who invest — under privatiza-
tion — in stocks that go belly-up? “The
existing beneficiaries would have their
benclits continued at the expensc of the
government.” Ball reminded the com-
mitiee. And for older, and low-paid
workers, “benefits would be 50 small as
to require some public assistance.”

In other words, Ball said, the busi-
ness privatization plan would throw
future low-wage workers onto wellarc
when they retire — with all the stigma
and rules the word “welfare™ implies.

The Senate commiliee reached no
conclusion about the privatization
plans. Indecd. Chairman Williom Cohen
(R-ME) said no conclusion was
planned. He just wanted to air alterna-
tives and discuss the topic so that law-
makers and workers would be ready 10
tackle the issue in coming years.

Bul privatization — putiing Social
Securily and workers’ futures in the
hands of business — is not the way to

go.

W
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Canadian Locals Confront
No-fault Auto Insurance

as reported by Paula Stromberg, Local 378

OPEIU jobs remain
intact after no-fault
introduction in
Saskatchewan

o-fault auto insurance was intro-
duced in January 1995 in
Saskatchewan. Initially, OPEIU
Local 397 members who worked at
Saskaichewan Government Insurance
(SGI) were concerned that i’ the nhumber
ol claims or the workload dropped as a re-
sult of the new system, stall reductions
would be inevitable. Instead, SGI stalf
numbers have risen slightly becuausc of a
need for increased file management.
OPEIU Local 397 President Nick

Kapell works as a hodily injury adjuster at,

SGI in Regina. He explained that the SGI
no-faull program concentrates on spend-
ing money 1o rehabilitale molor crash vic-
tims rather than on simply making cash
payouts for injuries.

The SGI no-fault scheme, known as the
Personal Injury Protection Program (PIPP)
sets rates of compensation for particular
permanent injuries and there is no com-
pensation for whiplash. Claimants cannot
sue for damages.

“SGI has a $50,000 cap on income re-
placement and claimants can sue (or exlra
top-up income over $50.000,” explained
Kapell.

Unless there is permanent disability or
scarring, claimants do not receive cash
payments and there is no cash for pain and
suffering. Death benefits have been im-
proved.

“The first year after the program was
inttoduced was confusing and stressiul for
SGI workers, but 19 months later it seems
safe to say no-fault has not meant a loss of
OPE!U jobs.

“We've expanded since no-fault was in-
troduced. SGI staff have to keep in touch
with claimants. We follow files very
closely as claimants progress through their
rehabilitation programs and the work has
become more lime-éonsuming," said
Kapell who added that one group of ad-
justers and clericals at SGI siil] deal with
old outstanding tort claims.

Local 397 Union Rep Dave Miller said
that despite initial lears, there has been no
job loss for the 1.300 OPEIU members as
a result of no-fault. “We’ve hired stalf and
had marginal increases in our numbers
since PIPP was introduced.”

The biggest plus lor SGI and the public
1s the cost savings. In Saskalchewan, in-

surance rales would have had o increase
eight percent a year. However. the [irst
year afier no-fault was introduced. claims
costs were reduced by $100 million:
“Rales have not gone up,” said Kapell.

Saskatchewan lawyers are lobbying
strongly 1o have no-fuult repealed. “Their
livelihoods are affecied. SGI saved $100
million in 1995 and at least 20% of that
gocs to the legal profession.

“For Local 397 members, no-favlt has
crealed a new class of work that required
ag increase in peoples’ skills,” Miller said.
“That change is posilive, especially for
members who felt dead-ended or at the top
ol their profession.”

He said there have been some shifls in
duties which is problematic from an
OPEIU perspective. “For example. the
union doesn’t agree with the corporation’s
decision to have clericals rather than ad-
justers processing payments.

“Adjusters used to do the processing
(rom start to finish. Now, adjusters prepare

the statements and the actual processing of

payments is done by clericals. The OPEIU
sees Lhis as a devolution of responsibility.”
said Miller who is past president of Local
397 and a lormer SGI property under-
writer in Regina.

“OPEIU members at SGI have under-
gone a major $ystem change however
stress levels have jumped substantially.

“The union worked with SGI to provide
training courses that helped staff make the
transition {rotu the old lort syslem to no-
fault. Because they work so closely with
claimants over prolonged periods, stalf
needed te learn how to deal very empa-
thetically with claimants, understand the
dynamics of people going through a crisis,
and how to detach from olien heart-
wrenching situations when they got home
from the office.”

Overali, Local 397 officials say the
changes brought by the new auloe insur-
ance systetn have been positive.

No-fault auto
insurance rumored
for British Columbia

umors aboul a new, no-fault auto

insurance plan being considered at

the Insurance Corporation of B.C.
Just won'l go away.

OPEIU members at ICBC, particularly
the adjusting staff, are concerned about the
potential impact a no-fault system could
have on their job security.

Ron Tuckwood, .
International Vice President.

There has been a lot ol discussion that
some [orm of no-fault aule insurance sys-
tem will be introduced. “We don’t have
any specific information but we are moni-
toring the situation,” said OPEIU Local
378 President Ron Tuckwood.

“We are calling for a consultative
process on behalf of OPEIU members at
ICBC as well as all 1he other stakeholders
such as B.C. motorists, Auloplan brokers
and trial lawyers.” said OPEIU Senior

Photo by Paula Stromberg, Local 378

Union Rep Duve McPherson.

“We are requesling consultations with
the provincial government and ICBC man-
agement before a new, no-fuult auto insur-
ance system is introduced in this province.
Changing the way car insurance and acci-
dent vietims are handled should not be
taken lightly.

“Obviously there is a potential for job
loss and ‘de-skilling” of adjusting respon-
sibilities at ICBC. If adjusiers no longer
determine who is al fault in motor crashes,
their jobs may require fewer skills. No-
fault systems also allow more computeri-
zalion of the claims process. These are se-
rious concerns.”

McPherson said there should be a
liuman resources plan along with an insur-
ance plan if and when no-fault is intro-

‘duced at ICBC.

“With the new atmosphere of improved
union/management relations, we arc opli-
mistic that any potentially negative impact
on our members can be alleviated if a new
aulo insurance system is introduced.”

Tuckweod added that in discussions
with ICBC wnd the government, senior ol-
ficials have indicated any new insurance
scheme will be a made-in-B.C. program.

-Editor’s note: Ron Tickwood and Nick
Kapell also botli serve as OPEIU Interna-
tional Vice Presidents.

Introducing the new Canadian VP for Region IX:

Nick Kapell

be International Union’s execu-

tive hoard unanimously appoint-

ed Nick Kapell to [7ll the vacant
position of International Vice President
Tor Region 1X.

The board officially recognized the
dedication and abilities Kapell has
shown over his many years with
Saskatchewan’s Local 397 in making
this appointment.

As Kapell describes it, his involve-
ment with the labor movement began
with the Steclworkers in Thompson,
Manitoba, when he worked for INCO
in abour 1972. Although he admits to
nol being active in the union at that
time, Kapell believes (he experience
peaked his interest in organized labor.

He became a member ol Local 397
in January ef 1974 and then a shop stew-
ard the same year. Since, he has held
various executive positions within the
local and within the labor movement al-
large. For example, hc serves on the
executive ol the Saskatoon Labour
Council. chairing several commitiees
over the years, most notably the
Women's Committee and the Education
Commitlee, as well as sitting on the
Union Cenlre’s Board of Directors. *1

Lok

Phatos by Paula Stromberg, Local 378

|
e

Nick Kapell,
International Vice President

couldn’t possibly recount the commit-
tees and panels that I've sat on,” Kapell
said.

To date, his service has culminated in-
his election as president ol Local 397 in
Saskatchewan, followced by the appoint-
ment a5 Ioternational Vicc President of
Region 1X.

We congratulite him on this appoint-
ment.
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Canadian Protest
Cuts to Safety Net

housapds of angry Canadians.

I many ol them trade unionists, par-

alyzed parts of Canada’s largest

city to prolest government actions that

threaten the core of what Canada stands
for.

Protesters managed to shut down
Toronto's subway, bus and streeticar sys-
lems. Highways leading to the airport
werc jammed hy drivers who deliberalely
slowed traffic to a standstill.

The direct target of the protests was the
new provinical government and its leader
Mike Harris who has
become a darling of Wall
Street hy slashing almost
$1 billion from Ontario’s
budget, dropping more
than 180,000 people from
welfare rolls and promis-
ing to shrink income
taxes 30  percent
Eventually the speading
cuts will reach ncarly $0
billion, but achieving that
goal will mean closing
hospitals, raising univer-
sity tuition and laying off
civil servants, among
“other measures.

Lahor unions. and

conununity groups wanted (o scnd Harris
a message that we consider the cuts mean-
spirited and excessive.

The “Metro Action Days of Action”
took place October 25 and 26. 1996. On
Friday, OPEIU members look 1o the
strects for picket duty (see photos here).

Carol Dupuis, stall representaiive for
the OPEIU Central Ontario Council, cre-
ated the human hillhoard displayed here,
filling the 17 spots with members from
OPEIU locals throughout Canada, at the
Saturday mass demonstration.

Fighting for the
Union in the Courts

!
&

perform union work.

T

Local 57 in Montreal, appears before the Montreal Justice Hall on

November 6, 1996. To the left is Serge Cadieux. lawyer for the OPEIU
Eastern Canada Council. The two argued hefore the court the issue thal an
employer—ihe City of Pointe-Claire—is, for labor relations purposes, the true |
employer of an employee hired from an employee leasing agency by the City to

P ierre Gingras, legal counsel to the OPEIU for Canadian Affairs and to
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Local 434 ratifies new contract

Stormy Talks
End in Victory

fter voiing 92% in favor of strike
action over joh security and to
prevent the transfer ol workers
into non-unionized positions, the 1,650

Local 434 members at Laurentian Bank ol

Canada in Montreal ratified a three-year
contracl on January 5, 1997, The contract
includes a 2% signing bonus and a shorter
workweek for full-time employees.

The Bank plan was to rcassign almost
all ol Local 434 membership into non-
unionized Ninancial adviser positions 1o be
more competitive in the Canadian hbank-
ing indusiry.

“We have to give credit to our members
whose strong determination 10 protect
their rights shrowed the Bank that Canada’s
only unionized bank eniployees stick to-
gether,” said Local 434 President and In-
ternalional Vice President Claude Grenier.

Their last contract expired at the end ol

December 1995.

Tilden
Joins
Local 378

mployees at National
Tilden in Vancouver
voted in August 1996 to

join our union. Negotiations for
a first coliective agreement
likely have begun by the time
this issue reaches you.

There are approximately 75
members at Tilden. “This is the
third ear rental agency we’ve or-
ganized. We hope other workers
in the rental industry will con-
sider joining Local 378 as well,”
said OPEIU International Vice
President Ron Tuckwood. Tuck-
wood is also Local 378's presi-
dent.
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irst contract bargaining at the
| education conferences.
r's are most effective organizing new

: I 'L : Ii:oitinued throughout the fall to
Vi ten volunteer organizing fraining and

fo participate in organizing to make
011 grow

lon't learn 1o apply prexsures on em-
) seitle, we'll either lave to strike or
acts we don't like.
“are just a few of the reasons members
) attended the training sessions
ere becoming more active in their local
were pleased with the program and the
d gained or refined.
re are representative of that training

nding.

1 ounsel Mel Schwarzwald pre-

verviey 1{’1” ‘labor law as it applies 1o or-
e8! onal education conferences.

aast ’
1.3 d
i -[crlfk)wirrg local unions took

ortheast Regional Education Confer-

1) e

Photos by Gary Schoichet

kaining in the Fall

ence, held at Ruigers University in New
Brunswick. New Jersey. October 4 10 6, 1996;

Locals 2 (Washington. DC); 6 (Boston. MA);
32 (Union, NJ); 106 (Groton, CT); 153 (New York.
NY); 426 (Bristol, PA); 471 (Brownsville. PA): 600
(Bosion); 1057 (Andover, ME); and 1295 (Woburn,
MA). '

President Michael Goodwin; Vice Presidents
Patrick Tully, Walter Allen and Richard Lanigan;
and Education Director Gwen Wells represented
the International Union. International Representa-
tives and Organizers Donna Shaffer and Ron Hut-
son led discussions on organizing, assisted by
Local Organizers Johin Lynch (153) and Virginia
Lavesque (6). Jessica Govea from Rutgers led the
bargaining prograni.

Erie

Members {rom the following Tocal unions at-
tended the Erie Regional Education Conference,
held at the Westin Renaissance Center in Detroit,
Michigan, October 18 to 20, (996: Locals | (Indi-
anapolis, IN); 17 (Cleveland, OH); 19 (Toledo,
OH); 40 and 42 (Detroit, MI); 53 (Omaha. NE),
339 (Akron, OH); 457 (Brownsville, PA); 459

D) 1_11"- ' | .‘_-I:‘ontinues Successful
Jrganizing and Bargaining

(Lansing. MI); 494 (Detroit), 502 (Oberlin, OH);
512 (State of MI); 513 (Elyria, OH); 1794 (Cleve-
land); and 2001 (Little Rock, AR).

President Michael Goodwin, Vice President
Cathy Wittenbrook and Education Director Gwen
Wells represented the International Union. Interna-
tional Stalf Ron Hutson. Donna Shalfer, Patricia
Priloly, Rob Garvin and Sandy Naples led the vol-
unteer organizing class; while John Beck from
Michigan State Univarsity led discussions on bar-
gaining.

North Central

Members from the following local unions at-
tended the North Central Regional Education Con-
ference, held at the Universily of Wisconsin's
School for Workers in Madison, Wisconsin, No-
vember 1 10 3, 1996: Locals 9 (Milwaukee, WI);
t2 (Minncapolis/St. Paul. MN), 28 (Chicago, IL):
39 (Madison, W1); 95 (Wisconsin Rapids, WI); 391

(Chicago, IL); and 787 (Milwaukee).

President Michael Goodwin, Vice President
Anita Roy, Director of Organization Jay Porcaro
and Education Director Gwen Wells attended on

Continued on page 10
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“Passing on” a message helps teach volunteer organizers the art of listening.

Photos by Gwen Wells or Gary Schoichet

International staff and organizing instructors at the North Central Conference
(left to right) were Annemarie Purdy, Donna Shaffer, Ron Hutson. Bonnie
Strauss and Rob Garvin.

North Central delegates develop consensus. Other participants in Madison work on charting and assessments.
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Women on the Job Honors 153 at Hofstra

L

with Winn Newman Pay Equity Award

PEIU Local 153 was honored on-
‘November 24, 1996, by Women on

the Job (WOIJ), a nationally re-
spected employment rights advocacy group
based in Port Washington, New York. The
Winn Newman Award, which the local re-
ceived, was established by WOJ three years
ago lo recognize women on Long Island
who are fighling for pay equity.

According to WOIJ, “Local 153 of
OPEIU has been on the Hofstra campus
since 1973, Because of this affiliation, the
mostly female clerical and support stalf
members have gained many benefits and
pay raises.

“However, despite two rancorous strikes
(1989 and 1995) pay equity is nol a fait ac-
compli on the campus. The Hofstra admin-
istration insists that the clerical workers
salaries arc nol gender-related, but simply a
‘condition of the market.’

“In the fall of 1995 the union struck for
seven long weeks in an effort to keep their
hard-won medical benefits and raise their
salaries to the level of the male-dominated
cralts groups.

“At that timc a clerical worker employed

for seven years averaged $22,000 per year;
the male-dominated groups earned starting
salaries that were much higher: custodian
— $26,000; gardener- — $29,000; painter
— $36.000. |

“Because of their strength during the two
strikes. the Local 153 members have gained
the respect and support of faculty and stu-
dents alike. They have begun to close the
wage gap. due primarily to a series of nego-
tiated wage increments, but sill they are lar
from being compensated according to the
value of their work. They will conrinue to
remain united in their quest for pay equity.

“With this award Women on the Job
honors Local 153's courage, resilence and
persistence in fightling for their right to lair
pay.”

Winn Newman Award

WOIJ’s pay equily award was named in
honor of Winn Newman, a labor and civil
rights lawyer in Washington, DC. His most
importani contribution in the legal ficld was
his work on bchalf of AFL-CIO unions in
cases of discrimination against women and

Local 8 Wins Unfair
Labor Practice Charge

Gains Greater Access to Unorganized Workers

ection 7 ol the National Labor Rela-

tions Act gives workers the right to

organize, join or assist any union
withou! interference Irom their employer.
But what happens to employees who work
in isolated setlings with no opportunity to
excrcise their collective rights because they
have litle or no contact with each other?
How can they hope to organize if they don’t
see each other? Research shows that while
professional union organizers serve as ex-
pert consultants in helping workers to orga-
nize, workers organizing other workers is
mos! effective,

With creative and expert assistance from
Seattle Attorney Christine Mrak and sup-
port from OPEIU’s Organizing Department,
Local 8 found a way to challenge the limita-
tions of organizing law, said Business Man-
ager Maureen Bo.

In a charge liled with the Natienal Labor
Relations Board {NLRB) in September
1995, Local 8 made the case that the cm-
ployer viclated (he law and interfered with
workers' right to organize by refusing to
provide the union and other homecare
workers with a means of communicating
with isolated employees at Okanoegan
County Senior Ciiizens Association.

The homecare workers at the Association
in Omak, Washington, arc a good example
of the impossibility in organizing workers
who are totally iselated from one another.
These workers provide services in the

homes of clderly clients spread over six
large. rural counties in Eastern Washington.
They never come to a central olficc or have
an opportunity to meet other workers. With-
out knowing their co-workers or how lo
reach them. there’s virtuatly no way for
them to exercise their rights to organize 4
union, said Local 8 Organizer Cindy Schu.
Schu and union homecare workers Lu-
cinda Clark, Dave Westphal, Colleen Stern,
Joanne Kaye and Deanna Bell tried various
ways (0 conlact workers. including newspa-

.per and radio ads. They even traveled to

Eastern Washington to request assistance
from the employer in person. After receiv-
ing a “lat-out refusal”, the local went to the
NLRB.

Following a lengthy investigation. re-
viewed in Washington, DC, the Board ruled
in Local 8’s favor. The NLRI issued a com-
plaint against the employer and set a trial
date. But on the eve of the trial, the em-
ployer agreed to settle.

The scttlement agreement gives Local 8
and other homecare workers a full list of
empioyee names and addresses with
monthly updates. The employer was also
required to send out a notice from the
NLRB to all employees informing them of
their rights to organize.

Two weeks alter the settlement, the em-
ployer also sent anti-union leiters to em-
ployees and gave everyonc a $.60 per hour
wage increase from agency money they

minorities, particularly in the area of equal
pay for equal work. He won several notable
cases against corporations whe finally came
to accept the thesis that women should be
paid the same as men. He was on the cutting
edge of the pay equity movement.

On Long Island he pioneercd WOJ’s ef-
forts to win pay equity for clerical workers

1ud  NONGE TO
EMPLOYELS

The "Notice to Employees” the
employer was forced to send each
employee is shown here by homecare
worker Dave Westphal and Local 8
executive board member Lucinda
Clark.

“unexpectedly found.”

“This case, Schu says, paves the way for
all kinds ot workers in isolated settings to
gain greater access to each other for the
purposes of organizing.

Pictured here are the Local
153 members at Hofstra
University who accepted the
Winn Newman Award on
behalf of the union. Top row
{left-to-right) are Lucille
Masciarelli, Maureen Brown,
Catherine Dugo and Bill
Jordan. Seated (eft-to-right)
are Sue Kaufman, Anne
Noonan, Anne Nagrowski and
Stephanie Colace.

in school districts. Thanks to the methods
and strategies Newman developed, a new
frontier was opened through the New York
Statc Division of Human Rights under
NYSHR Law. There are hundreds of
women who learned how to negotiate for
equal pay for work of equal value because
of the work he did with WOJ.

Portiand Local
Founds New
Scholarship

land suggested 1o the Local || execu-

tive board that monies collected in (he
building fund might better serve members
through a union scholarship. The scholar-
ship would be available to members and
their lamilies.

The board approved his recomimendation
and the members ratified it at the Seplem-
ber 24 membership meeting,

Kirkland had donated speaking fees that
hie earned to creating the bauilding fund.
However, he saw that it would take years
before the local coutd actually afford to
huild. He, therefore, concluded that the
money loday would have greater benelit for
the members if used as a scholarship pro-
gram.

The executive hoard requested that Gary
and Nancy Kirkland allow them 1o estab-
lish the fund in the memory ol their son
Kristian R. Kirkland.

Local || members can obtain details on
the Kristian R. Kirkland Memorial Scholar-
ship in future issues of their newspaper.

I nternational Vice -President Gary Kirk-

The International Executive Board has
created the Roméo Corbeil Scholarship
in honor of our recently departed
Secretary-Treasurer Emeritus and for-
mer Canadian Director. Watch for
details and deadlines in future issues of

White Collar.
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Local 8 Battiles Anti-Union
Seattle Housing Authority

embers of Local 8 in Seattle are

waging an on-going battle with.

the Seattle Housing Authority
(SHA) over the Authority’s amti-union and
abusive tactics.

According to Business Manager Mau-
reen Bo, the SHA is wasting tens of thou-
sands of taxpayer dollars in “lotally unnec-
essary private fees for so-called labor con-
sulting.”

“In reality $90 dellar-an-hour consul-
tants have billed the public for months of
anti-union taclics denying office workers a
fair union contract. The Board of the SHA
should realize how counter-productive their
anti-labor policies have become.

“The union has proposed a simple cost
elfective plan -— to put 35 newly organized

employees under the
contract with 65 cur-
rently covered employ-
ees. The union would be
happy to work out de-
tails of any differences.
Instead, SHA demands
two separate groups, pit-
ting workers againsi
workers and giving their
favorite ‘consultants’
long-term employment,”
Bo said.

In addition to delay-
ing tactics, the SHA's
labor policies have in-
cluded illegal lie detector tests that targel
union activists involved in grievance han-
dling, under the guise of a burglary investi-
gation. The SHA additionally hired a detec-
tive agency, resulting in the waste of several
mere thousands of dollars for a bungled in-
vestigation that created even more distrust,
she added.

“A final insult is the Housing Authority’s
increase in rents for low-income seniors.
The SHA tried to blame unions for the rent
increase. That's an outrage in the face of the
agency’s waste of thousands in labor con-
sultant fees,” Bo charged,

The Local is holding rallies and protests,
beginning a public campaign to pressure
the agency to stop wasting money and ba-

Members at American
iIncome Life’'s Home Office
Gain New Contract

embers of Local 277

working in the home

office of American
Income Life Insurance Com-
pany (AIL) ratified a new three-
year labor agreement. Workers
won an entire array of improve-
ments in wages and benelits.
Some of the highlights in the
new contract, as reported by In-
ternational Vice President J.B.
Moss. are:

* general wage increases
trom 5% 1o 8% to the minimum
and maximum range in the first
year; across-the-board general
wage increases lor the second
and third years

* cost-of-living index clause
with a $.15 cap yearly

* approximately 11% in-
«¢rease in pension benefits

* improvements in bereaveiment lcave for
the immediate family

* improvements in the selection of float-
ing holidays for a total of 10 holidays

* an increase in the Christmas bonus for
employees with 12 or more years of service

* 7 1/2 hour work day

| -

At the contract signing: {seated) Local 277 Vice
President Becky Turner, President of All. Bernard
Rappaport and International Vice President J.B.
Moss; (standing, left-to-right) Mary Schronk,
Beverfy Ramsey, Susan Woolbright, Joyce Lillard,
Yvonne Faust, Debbie Day and Linda Harper.

* bomas days olf for marriage and/or per-
fect altendance

* supplemental child care allowance for
working mothers who must work overtime

* contract duration: three years.

“The Local 277 members, based in
Waco, Texas, can be particularly proud of

their new agreement and their union mem--

bership,” Moss said.

Commitiee and Volunteers
Make the Difference
in UCP Victory

lie nearty 200 employees at United

Cerebral Palsy of Nassau County

overwhelmingly voled to be repre-
sented by Local 153 on November 7, 1996.
These new members realized that they
needed a Strong voice (o speak for them on
benelits, wages, job descriptions. sick time
and other working condiliens, said Interna-
tional Vice President and 153 Secretary-
Treasurer Richard Lanigan.

The organizers who worked with these
employees cited a representative employee
organizing committee and 153 volunieer or-
ganizers rom other 153 offices and shops
as determinants in the election’s success:

“The key to the victory was the invelve-
ment of the UCP internal organizing com-
mittee,” explains Local 153 Organizer John
Lynch. “Every day, regardless of the obsta-
cles in front of them, the committee would

reach out to their co-workers and keep them
focused on the issues of why they needed a
union al UCP"”

“Once again Local 153 members, acting
as volunteer organizers, were vital to the
success ol our campaign,” said Local 153
Organizer Bob Dooner. "Local 153 mem-
bers were active speaking one-io-one with
UCP employees. They also gave testimoni-
als, beside their photos, on flyers and
leaflets about the benefits of Local 153
membership.”

United Cerebral Palsy of Nassau County
is an agency lor educating and caring for
individuals with cerebral palsy. It is located
in Roosevelt and Bayville, New York. It is
the largest UCP location in the area.

Our new |53 members include aides
who care for the clients, cafeteria workers,
couriers and others, Lanigan saicl.

Employees at City of North
Port, Florida Win a Union

he 54 muoicipal

clerical workers

in North Port,
Florida. veted for repre-
sentation by OPEIU
Local 46, announced
International Represen-
tative Ron Hutson. The
votes from the mail bal-
lot were tabulated on
November 8, 1996.
“There were only two
votes against unioniz-
ing,” Hutson said.

According Lo Local
46 Vice President Judy
Rodriguez, the main
impetus for organizing
was money. Unionized
workers 'in the city have received wage
raises when these unorganized workers did
not. “They (nonunion workers} feli like they
were being overlooked,” she said.

Rodriquez said that the employee-elected
bargaining committee will negotiate the first
contract at the start of the new year, The
committee and members are corrently work-
ing on contract ideas, but money is expected
to be chief among workers® concerns.

According 10 Rodriquez, the grassrools
organizing commuttee, that steered employ-
ees through the clection process, was
formed in April, 1996. After only four
weeks, (he committee knew that 95% of the
employces wanted a union. On May 7,71996
Carl Blevins, president of Local 46, filed an
election petition with the State.

Thanks 1o the hard work of that commit-
tee, Blevins, Rodgriquez, Local 46 Record-
ing Secretary Debbie Lee Smith and Trea-
surer Beth Syckles, the clerical employces

The organizing committee in a lighter moment —
celebrating victory.

Here is the North Port organizing
committee responsible for the elec-
tion’s success, with Intermational
Representative Ron Hutson (kneefing
in front).

at North Port, Florida, will soon be covered
by an OPEIU collective bargaining agree-
ment.
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